THE NEED:
People spend more
time at work than
anywhere else. Just
because they go to
work does not mean
they have left their
worries at home.
Anxieties crowd out
focused work time.
Hospital visits create
mounting unpaid days
off. Illness and death
devastate families and
burden employees with
skyrocketing
healthcare costs.
Employers often feel
that adequate support
programs do not exist.

For more information, or
to request our services,
go to our website at
TFCGlobal.org
For questions on the
fee schedule email
info@tfcglobal.org.

Build caring relationships with the hope of
gaining permission to share the lifechanging Good News of Jesus Christ in a
non-threatening manner
International Office
PO Box 117
1525 River Rd
Marietta PA 17547
717-426-9977
info@tfcglobal.org
TFCGlobal.org
Canada Office
6242 Route 105
Lower Brighton NB
E7P 1B3
506-375-4841
dlf@xplornet.com

Overseas Office
5 Sugar Maple Ln
Wasaga Beach ON
L9Z 1P4
705-606-0092
overseasministries@gmail.com

NETWORK CHAPLAINS
WILL BE:

The Corporate Chaplains Network
takes care and compassion to
the workplace, where it is needed
most and where it can make a
meaningful difference.
Our boots-on-the-ground
approach to ministry through the
network can care for those who
need a trusted and objective
friend and confidant for those
who cannot bear their burdens
alone anymore.
Our Corporate Chaplains Network
employs primarily fulltime, longterm chaplains who combine
workplace experience with
professional chaplaincy training.
Our proven success incorporates
management principles that
provide employee support with
the greatest convenience to the
CEO/Owner and with the maximum impact for the employee.










PROVIDED TO YOUR
COMPANY
* Seamless integration of chaplains
into companies, large to small and
public to private
* A network of support for emergency needs and chaplain oversight

* Chaplains with branded uniform
clothing consistent with your workplace environment
* Continuing training for chaplains
* Sound financial management and
accountability

Trained professionals
Relationally consistent
Focused on their calling
Available without limitation
Privacy protectors
Permission seekers
Asking for, not requiring
involvement from employees

WHAT DOES THIS CARE
LOOK LIKE:







Weekly encouragement
Crisis care visits
Jail and court visits
Off-site sessions to provide
one-on-one support and
professional referrals
Help for addictions

